Careers Education and Guidance Policy
Paddington Academy Community

Paddington Academy is a learning community where students become increasingly confident in developing the skills and attributes needed to be life-long learners. We are committed to supporting each of our students to achieve their potential both in the local community and globally through raising their aspirations and increasing their effective participation socially and economically.
Policy links to Academy mission, aims and values

All of the work of the Academy is intended to support the delivery of our mission statement in full. This policy specifically relates to those aspects of our values relating to students 

· Being equipped and prepared to make well-informed decisions

· Having opportunities to assume responsibility

· Demonstrating leadership
· Recognising that making mistakes and taking risks are essential to life-long learning

Accountability for careers education and guidance is located at senior leadership level with the Vice Principal (Attainment and Achievement). The delivery of CEG by the Careers and Guidance Co-ordinators, Connexions Personal Advisers, and teaching staff, brings together our academic and pastoral responsibilities in providing a personalised approach to supporting students’ pathways and progression routes.
Statutory Framework

We embrace the intentions of the statutory guidance which places a duty on schools to provide impartial careers education to all students.
Purposes

Our careers education and guidance programme contributes to the learning outcomes of students set out in the CEG Framework. Our programme is underpinned by our Careers and Guidance development plan to improve achievement and attainment. This plan informs whole Academy development and planning including identifying resources for delivery. We seek to promote in all students their potential for and experience of:
1. Self development through:
· Understanding themselves/ self-awareness

· Developing capabilities in planning and managing careers

· Managing transitions
· Assessing their own personal needs and aspirations and setting realistic targets
· Developing employability and key skills

2. Career exploration through:
· Using different information resources to investigate different careers and opportunities

· Understanding changing patterns of careers and work

· Participate in organised work experience

3. Career management through:
· Take responsibility for making decisions
· Implement their career plans
· Action planning, review and evaluating including setting personal objectives and goals
Policy implementation

In order to achieve our purposes we will:

· Manage the effective co-ordination and leadership of careers education

· Promote continuing change and improvement in careers education through a careers education development plan and the school improvement plan

· Monitor, review and evaluate careers education using the careers education Statutory Guidance and IAG Principles, and ensure that student evaluation of our provision informs all of our implementation.
· Work with local careers-related services such as Connexions and Westminster Education Business Partnership to support learning for all post-16. 
· Meet the training needs of all staff involved in careers education

· Integrate careers education and guidance into the curriculum at all key stages

· Provide community linked and work related activities 
Links with other policy areas

All of our careers education and guidance supports the coherence and delivery of our 14-19 strategy, and complies with the principles and practice set out in our Academy policies for:
· Equal opportunities

· Race equality

· Behaviour for learning

· Attendance

· Child Protection

· Curriculum
This policy and its implementation is further supported by aspects of the mainstream curriculum, in particular through PSHE and Social Enterprise. 

Information about careers education and guidance can be located in relevant sections of the Academy website. 
Links with external partners/agencies where relevant

We believe that effective partnership working is key to the implementation of our aims, values and policy aspirations. In particular our careers education and guidance policy relates to our working closely with Connexions and Westminster Education Business Partnership to provide impartial advice and guidance.
This policy was adopted in June 2009 and will be reviewed in June 2011 by the AVP 14-19.
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